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Purpose of Report
The attached policy (Appendix A) follows discussion of Disclosure and Barring Service (DBS) checks
which took place at the meeting of the || October 2021.

The policy meets the statutory requirements for DBS checks and provides that some, but not all,
councillors receive a DBS check.

Recommendations and Reasons
The Audit and Governance Committee is recommended to approve the policy.

Reason: The policy provides clarity as to which councillor roles have DBS checks as a requirement.
Alternative options considered and rejected

¢ Not creating a policy: The Council is not under a statutory obligation to agree a policy in
relation to DBS checks for councillors. This option was rejected as clarity of what checks are
required has been requested by Councillors.

¢ Requiring DBS checks for all Councillors: There is no requirement in the law to provide
DBS checks for all councillors and the Council is unable to compel all Councillors to undergo
such checks.

Relevance to the Corporate Plan and/or the Plymouth Plan
The policy reflects the Democratic and Responsible values of the Corporate Plan and our priority to
keep children, young people and adults protected.

Implications for the Medium Term Financial Plan and Resource Implications:
None - Costs in relation to checks will be met through existing budgets.
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Financial Risks

None - Costs in relation to checks will be met through existing budgets.

Carbon Footprint (Environmental) Implications:

None.

Other Implications: e.g. Health and Safety, Risk Management, Child Poverty:

* When considering these proposals members have a responsibility to ensure they give due regard to the Council’s duty to promote
equality of opportunity, eliminate unlawful discrimination and promote good relations between people who share protected
characteristics under the Equadlities Act and those who do not.

None.
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